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ABSTRACT 

 
Preamble: There is a significant economic correlation between climate change, irregular migration, integration, 
participation, social inclusion, cohesion, conflict, insecurity, excessive warming, energy and sustainable environment 
to the vast population who are directly dependent on the environment for their livelihood. 
Research Questions: The central issues around regional Cooperation in the Lake Chad region is the critical 

evaluation of major societal and ecological changes of our times that has culminated in wide array of population and 
demographic challenges ranging from unemployment, high fertility rate, population 
growth, wide inequality, insecurity, integration, social inclusion, identity and participation etc. However, reviewing 
interventions along quantitative and qualitative research approach in this context, the key questions are: 
 

1） what are central societal, political, economic and ecological changes of our times？ 
 

2）How can we adequately describe measures through evidence base interventions from development programs in 

addressing sustainable social change and effective regional cooperation？ 
 

3）How can we compare these changes between countries overtime for possible adoption of a regional migration 

strategic policy framework and guidelines on Disaster and emergency preparedness, mitigation, IDPs and Refugees 
Integration, rehabilitation, social inclusion, participation, job creation, skill exchange as well as access to reproductive 

and quality healthcare delivery？ 
 

Background: The study set-out to accomplished the SDG goal 11 and 13 objective of sustainable 
resilient cities and Climate change  while attempting to underscore the gap in policy frame-work on 
Climate change, migration, diversity, social cohesion, tolerance, Inclusion, Alternative dispute, energy 
management, disaster response and emergency preparedness in Nigeria and surrounding lake-chad 
region, by way of examining the long term economic implications of seasonal migration, management of 
its diversity, social security approach and sustainable peace as well as strategic policy action plan to curb 
climate change and environmental degradation to the growing trend of irregular migration, force 
displacement, disease out-break, insecurity and socioeconomic challenges in the sub-region. The study 
used secondary sources: The findings were that, refusal to adopt and mainstream a National and 
Regional Strategic framework and policy guideline on environmental migration, integration, participation, 
management of diversity, social security, efficient energy, sustainable environment, disaster management 
and emergency preparedness plan is the reason for huge demographic challenges tending to culminate 
in multiplier global threat exposing a significant proportion of its human capital and economic viable 
population to untold hardship and poor productive. Based on these findings, recommendations were that, 
Policy makers, Researchers and Technical Partners should develop and adopt a long term uniform 
Environmental migration, integration, participation, social security, energy management, environmental 
resilient and impact assessment study plan as well as develop a legal framework to facilitate policy 
reformation on migration, integration, rehabilitation, participation, social tolerance, intercultural 
dialogue,  sustainable environment, food security and Sustainable energy, under the exclusive items in 
government medium term expenditure plan tackling issues relating to migration, regional and national 
integration, cooperation, social security, management of diversities and sustainable environment along 
economic value chain as  crucial indicators for harnessing Africa’s demographic dividend in a sustainable 
development goal era. 
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